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Porter's retire111ent surprises 111any on campus

By Debra McLean
Although EMU President John W.
Porter's announcement Feb. 23 that
he will retire effective Jan. I, 1989,
took many around campus by sur
prise, Porter said it was a decision
he thought long and hard about.
''There's nothing spontaneous
about this," he said. 'Tm retiring
after 35 years of public service for
both professional and personal
reasons."
Porter plans to enter the private
sector upon retirement.
Professionally, Porter believes
he's done what he ca1 � to EMU to
do. "I came to the University on
, 1c assumption that if we could get
ings started and turn things
ound, we'd want to continue with
c Decade of Advancement," he
1id. "We've had nearly nine full
<tars of miraculous success (and)
,nc ought to accept that as being a
uly remarkable report card and
·y not to push it.
"I felt very strongly." he con
nued. "that to maintain the
omcntum and intensity, and to do
beyond this year with the intensi
that\ required (to maintain u). is
tending one beyond one's
pabilities."
Regarding his personal reasons
r retiring, Porter said he wants to
·1ablish a permanent home. "I
ave an obligation to sellle in," he
id. "The longer I delay. the more
ifficult it will be. Living in the
resident's house, you aren't able to
stablish your permanent home, so
m not only leaving for profes
ional reasons. but personal reasons
s well.''

Porter was selected as EMU's
17th president July 17, 1979, and o f 
ficially took office Sept. 4 of that
year. His retirement announcement
has caused many around campus to
reflect on what surely will become
known as the "Porter years."
"John Porter has displayed some
extraordinary leadership abilities
during his time here," said Provost
and Vice President for Academic
Affairs Ron Collins. "He was the
right man at the right time for
Eastern Michigan He brought us out
of the doldrums to where we are
today."
Others agree with Collins that
Porter came along at a time when
EMU sorely needed someone with
"extraordinary leadership abilities."
"When he arrived, Eastern was
in a very sad state; its very ex
istance was threatened," said
Regent William Simmons, who
served on the selection commillce
which hired Porter. ''Now, we're
the fourth largest University in
Michigan and, in my opinion, he
has been the locomotive that's
made all this possible. He's been a
real leader."
Simmons. who has been a close
personal friend and professional al
ly of Porter's for 30 years. said
Porter has "done an outstanding job
in every kind of professional activi
ty he's involved himself in."
Dr. Geneva Titsworth, chairper
son of the EMU Board of Regents,
also noted Porter's role in the
revitalization of EMU. "During the
past nine years. we have seen a
resurgence of vitality at Eastern

Michigan University which has
never before been experienced, and
probably never will be equalled
again in our lifetimes," she said.
"When he accepted the challenge
of the presidency at Eastern
Michigan in 1979, the task before
him was monumental, and, in many
ways, he has achieved the impossi
ble dream:· Vice President for
University Marketing and Student
Affairs Larry Smith said one of
Porter's most important accomplish
ments at EMU was bringing to
gether the University's departments
and divisions to collaborate for
EMU's comeback. "When the next
history of Eastern is wrillen, the
Decade of Advancement will be
known as the Porter years and that
will be noted by the fact that it
brought out the best of the people
at the University," Smith said. "For
instance, admissions became every
one's goal instead of a departmental
or divisional goal. Everybody had
to contribute to make EMU work
and Dr. Porter deserves the credit
for that."
Another area that has thrived
under Porter's tenure is University
Computing. Executive Director
Leon Daniel attributes much of his
unit's success to Porter.
"We've had tremendous positive
support from the president and
that's allowed us to move forward,"
Daniel said. "Dr. Porter has to
have a great deal of credit for the
changes (in University Computing)
because he helped set up and agree
to the priorities for computing. We
Continued on page 2

Toledo Roadtrip
Set For March ll
Intercollegiate Athletics will
sponsor a roadtrip to the University
of Toledo Friday. March II, to see
the Huron basketball team compete
in the Mid-American Conference
Tournament Semifinals.
A bus will leave Bowen Field
House at 5 p.m. and EMU will
play at either 7 or 9 p.m.. de
pending on the slot the Hurons
hold in the MAC at the time of the
tournament.
The $20 per person cost covers
the roundtrip bus ride, food and
drinks on the bus and a lower
arena ticket.
Space is very limited. Payment is
required at the time of registration.
After one bus is filled, a waiting
list will be started and more buses
reserved if they can be filled.
For reservations, call the Athletic
Ticket Office at 7 2- 282.

Award-Winning EMU Poet
To Present Reading
John Reinhard, award-winning
poet and graduate of EMU, will
present a reading of his works
Thursday, March 3, at 8 p.m. in
the Main Lounge of McKenny
Union.
Reinhard received his bachelor's
and master's degrees from EMU in
English language and literature in
1977 and 1980, respectively. He
currently is a faculty member at
Winona State Universit)I in
Minnesota.
His newest book, "Burning the
Prairie," won the 19fP Minnesota
Voices Project Awar�. According to
critics, Reinhard's b�k is "truly
American in its diversity of land
scapes and characters. In such sci
tings as ... Idaho, Texas and Mon
tana we meet a range of characters
at once familiar and mythic."
The reading is free and open to
the public.
A reception will follow the
reading, sponsored by the EMU
English Club.

alk To Discuss
The Honor Society of Phi Kappa
Phi will present Dr. Glenn Ruihley.
associate professor emeritus of
English language and literature,
who will discuss "Buried Treasure:
Lost Women Poets" Tuesday,
March 15. at noon in McKennv
Union's Gallery I.
Ruihley's talk is part of an ongo
ing brown bag luncheon series
sponsored by the honor society.
Guests should bring their own
lunches; coffee and tea will be
served.
The University community is in
vited to attend.
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"We've had nearly nine full years of miraculous
success and one ought to accept that as being a
truly remarkable report card and try not to push
it."
-Porter

apsules ___________________

The EMU Women's Association
nd Women's Studies Program will
ponsor a continental breakfast for
II EMU women faculty and staff
ednesday. March 2. at 7:30 a.m.
n Room 2 of Roosevelt Hall.
A film titled ··sensitivity in the
lassroom" about minority groups
n the classroom selling will be
·hown, followed by a discussion of
ts topic facilitated by Dr. Nora
artin, professor of special
ducation.
The cost for the breakfast is $3
r person, payable at the door.

!
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"He was the right
man at the right time
for Eastern
Michigan."
-Collins

"The Porter
years ...brought out
the best of the people
at the University.''
-Smith

''A lot of students
realize that Dr. Porter
has done a lot for the
image l-Of the
University.''
-Lewis

"I think we'll be able
to attract an excellent
president and that
really speaks to the
job he's done. "
-Harkema
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Porter's career highlighted
by many •firsts·
Retiring EMU President John
W. Porter has had a long and
notable career in education.
Although born in Fort
Wayne. Ind., Porter. 56, earned
his bachelor's degree in
political science from Albion
College in 1953, his master's
degree in guidance 11nd
counseling from Michigan State
University in 1957 and his doc
torate in higher education ad
ministration from MSU in
1962.
Porter taught five years in the
Albion and Lansing school
syMcms before joining the
Michigan Department of Public
Instruction as a research con
sultant in 1958. At the age of
26. he was the youngest person
and the only black professional
employed in the Michigan
Department of Education at
that time.
In 1960. Porter was appointed
director of the Guaranteed Stu
dent Loan Program for College
Students. a program he design
ed for the state of Michigan.
Porter also established the
Michigan State Scholarship

Program in 1964. which awards
more than $60 million annually
to deserving college students.
Porter also served as the
director of the Division of
Special Services and the
associate superintendent of the
Bureau of Higher Education at
the Michigan Department of
Education between 1965 and
1969.
Porter was unanimously
elected state superintendent of
public instruction by the
Michigan State Board of Educa
tion in October 1969. At the
time of his appointment to that
post. Porter. then 38. was the
youngest and the first black
chief state school officer in the
nation.
During his tenure as state
superintendent, he implemented
several educational programs.
in::luding the "Six Step Ac
countability Model" and the
concept of the "Educational
Health Check-up. " He is
recognized as a leading sup
porter of vocational rehabilita
tion and disability determina
tion and has served as a na-

tional spokesperson for retrain
ing school staffs.
Porter served as state
superintendent 10 years before
joining EMU in 1979 as its first
black president.
Porter has served on the Na
tional Commission on Man
power Policy and the National
Advisory Council on Social
Security. He is a member and
past chairman of the College
Entrance Examination Board.
vice chairman of the National
Commission on the Future of
State Colleges and Universities.
chairman of the American
Association of State Colleges
and Universities Task Force on
Excellence in Education and a
member of the National Com
mission for Cooperative
Education.
He also i!> a member of the
Economic Club of Detroit. the
board of directors of Michigan
Bell Telephone Co.. the board
of trustees of the Charles
Stewart Mott Foundation and
the board of directors of the
Thomas Alva Edison
Foundation.

EMU President John W. Porter and Board of Regents Chair Geneva Titsworth during the special
board meeting Feb. 23 where Porter announced he will retire effective Jan. 1, 1989.

Porter retirement
Continued from page 1
wouldn't have accomplished what
we have had we not had his
!>Upport."
Another University area that has
keenly felt Porter's support is
athletics. "I have appreciated the
commitment that the president and
Eastern has made to help get the
job done," said Head Football
Coach Jim Harkema. " because if
the president doesn't want it it
doesn't get done. With his support,
we've gotten the most out of our
situation here.
"He's done such a nice job here
that I think we'll be able to atl'ract
an excellent president and I thipk
that really speaks to the job he'll
done," Harkema added.
Dr. Bette White, dean of stu
dents, said Porter never forgot that
EMU is a teaching university above
everything else. "He had a very
clear vision of why we are all
here." she said. " Students have
always been first and foremost in
his mind. He's extremely concerned
about them personally and aca
demically.
"He brought a style and energy
to the University that will be dif
ficult to follow," she added.
EMU Student Body President

Alaina Lewis said many students
will be sorry to see Porter go. "A
lot of students realize that Dr.
Porter has done a lot for the image
of the University," she said. "W hen
I was in high school, Eastern was
the place you went if you couldn't
get into any other school and that
is not the case at all now. In 1979,
they wanted to close the University,
and now there are too many stu
dents. I think Dr. Porter has done a
wonderful job."
Lewis added that students are
hopeful Porter's replacement will
allow students to continue to speak
out on campus issues. "We really
do have a student voice here." she
said. "We don't know if we're
always heard. but we get a lot of
opportunities to speak and we hope
that continues." Regent Simmons
said that although Porter will be
hard to replace. EMU will have an
excellent pool of candidates from
which to select.
" There's no question that John
Porter is ranked with the top
leaJers in higher education in this
country and it's going to be dif
ficult to find a replacement," he
saiJ. "but we (the Board of
Regents) will establish a selection

process that assures we will look at
the best people in the country as
candidates. The most important
thing ary governing body docs is
select the chief executive officer."
Dr. J. Jan Jellema, associate pro
fessor of industrial technology and
president of the EMU Faculty
Council, has served for the past
year on the Institutional Planning
Advisory Committee with Porter.
His retirement announcement did
not surprise Jellema.
'"I've anticipated this for some
time,"Jellema said. "He has made
the impact that he expected to
make on the institution and we're
very pleased to have had him as a
leader:·
Porter knew what had to be
done to put Eastern on the map,
Jellema sai<l. "He came here know
ing the state of Michigan quite well
and he functioned very well in
Lansing," he said. "He was aware
of the political ramifications that go
into making a name for a school."
Jelle1:1a added that although he
and other faculty members will
miss Porter. ··we're looking for so
meone just as challenging to
replace him."

EMU Accomplishments During Porter's Tenure
I

• Enrollment increased nearly 30 percent since 1980.
• The mean ACT score of entering freshmen increased from lf.99
to 19.99 between 1980 and 1987 while the SAT total scores have n
creased from 874 in 1983 to 906 in 1987.
• The Recognition of Excellence, Departn�ental Uniqueness and
Presidential/Congressional Scholarship Programs were developed.
• Full reaccreditation by the North Central Association of Colleges
and Secondary Schools.
• Accreditation at the master's degree level by the American
Assembly of Collegiate Schools of Business.
• Establishment of the College of Technology and Technology Ser
vices Center.
• New master's degree programs in liberal studies and drama and
theater for the young.
• New undergraduate programs in computer aided manufacturhg,
plastics technology, aviation technology, energy management,
therapeutic recreation, coating process technology, communicatioos
technology, accounting information systems, sports medicine, tra,..el
and tourism and Japanese in the Language and International Trade
Program.
• Establishment of the World College, Canadian Studies Center and
Center for the Study of Chinese Americans.
• Development of a Contract Learning Program.
• Establishment of the Center for Entrepreneurship.
., Establishment of the Commission on Creative Strategies to Solve
the Educator Crisis.
• Review and revision of the Basic Studies.
• Development of an instructional equipment acquisition plan.
• Establishment of the Honors Program.
• Three national forensics championships.
• Three AASCU Showcase for Excellence Awards.
• Funding and construction of the Olds Student Recreation Ce21ter.
• Development and initial implementation of an on-line registration
system.
• Establishment of a Counseling Center.
• Development of a plan to automate the library.
• Expansion of the Child Care Center.
• Development of a pedestrian-oriented Campus Master Plan cm
pl'µtsizing safety and attractiveness.
• A new softball field and tennis courts were built, the indoot track
was resurfaced, seating in Bowen Field House was improved and
Bowen offices were remodeled.
• Welch Hall restoration federal funds were obtained.
• State funding WdS secured to build the new College of Busir ess.
• A University golf course was funded through the sale of bonds
and state grants.
• The Corporate Education Center was funded through state, iederal
and private support.
• A Coatings Research Center was built to house the international
headquarters of the Paint Research Association.
• The University's first capital campaign successfully funded addi
tions and renovations to Quirk Theater.
• A cogeneration system was installed.
• Six goals and four principles were established and a new focus o
objective assessment of success has been developed.
• New automated systems for payroll, financial records. stude21t in
formation and Human Resources have been developed and im
plemented.
• Affirmative Action initiatives were strengthened. a Minorit1 Task
Force established and goals were established for the recruitmenr and
retention of minority students and employees.
• Quality of Work Life and employee training programs were
developed.
• State support was at the highest level possible in the most recent
appropriation cycle.
• The Institute for Community and Regional Development W.!S
established.
• An Alumni Outreach Program was established throughout
Michigan and ac�oss the nation.
• Intercollegiate Athletics were reorganized and challenged to
become competitive in the Mid-American Conference. Men's
swimming and men's and women's track have become dominant pro
grams in the conference. The football team survived the "MAC At
tack" and went on to win its first conference championship and the
California Bowl. Men's basketball is on the verge of an equally suc
cessful campaign.

"When he arrived,
Eastern was in a very
sad state; its very ex
istance was
threatened.''
-Simmons

''In many ways, he
has achieved the im
possible dream."
-Titsworth
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Focus on Staff_______________
watts looks at minority students as potential teachers

Assis tant to the Provost for Facu lty Recruitment Roy Watts p lans,
among other things, to establish a faculty exchange p rogram bet
ween EMU and a black universit).
By Debra McLean
" I said qualified! No, bc,t
qua lified .'" That", Roy Watts· motto.
as disp layed on a large sigr in his
office. As Eastern Mich igan
University's new as�i stant to the
provost for minority faculty recruit
ment. Watts wants others to adopt it
as their motto as we ll.

"'That sign says it all." he said .
"Many times blacks have to be
supe rior in their skills in order to
be considered for jobs. Most
schoo ls don't have any problem
with hiring ·super minorities.' and
that goes f or women as well. They
often have to be much better at

what they do than their white
counterparts to be hired. That's
really unfortunate.'"
Watts began his new job last
October after EMU's P residential
Task Force on Minority Conditions.
which Watts chaired. set a goal for
the Uni ve rsity to hire 30 minority
faculty me mbe rs by 1990.
Watts' plan of action is to vi sit
colleges and universities around the
country looking not for the ''best"
qualified. but fo r minority graduate
students with the potential to
become teachers.
"We're goi n g after young people
who have the potenti: I to make a
contribution in the higher education
field .'" he said . "We want to t ry
and get students who are candidates
for Ph .D.s to think about teaching
as a career. which means they
probably don't have the teaching or
scholarly e xperience. but they have
the potential for it."
Otherwi se, Watts said, he and
other minority faculty rec ruiters
around the count ry will end up
" recyc ling" people already in the
system, or " raiding" b lack col
le ges, something he has no plans to
do.
"One of the obvious places
(minority) rec ruiters arc going to
go is to black schools. and I have a
lot of problems with that,'" he said .
"Black schools are an i mportant
part of the educational e xperience
of black students who feel they
need an environment in which they
are the dominant group. and that's
i mportant. But , in order for these
schools to continue to have success.
they need to have fac ulty."
Instead of taking faculty from
black schools, Watts plans to set up
a faculty exchange program be
tween at least one black school and
EMU. '"I want to bring to this
uni ve rsity people who can show
competency, skill and se rve as role
models, not j ust for minority
students. but white students and
faculty as we ll." he said . "Any role

Promotions ___________
The EMU Board or Regents ap
proved the following Maff promo
tions at a special meeting held Feb.
23 in Southfield.

Michae l Constant, manage r of
Uni ve rsity apartments. wa s pro
moted to coordinator of Un ve rsity
apartments.
Constant. 40. holds a bache lor's
de gree from Wayne State Uni versity
and a master\ de gree in colle ge
and uni ve rsity administ ration from
the University of Michigan.
Constant worked as assi st.ant
buildings supe rvisor at Detroit
Medical Center fro m 1977 to 1983.
He held an administ rative intern
ship at WSU from 1984 to 1985
before joining the EMU staff as
manager of Unive rsity apartments
in 1986. Since 1971. he also has

served as real estate manager for
various property owners.
He is a me mbe r of the Go lden
Key National Honor Society.
At EMU. Con stant wi l l plan,
direct, i mplement and evaluate
financial. personnel and operations
activities of University apartments.
He will se rve as fiscal and pro
grammatic manager for an apart
ment complex on a live-in basis as
well.

Hancock
Lee M. Hancock, acting
manager of operations se rvices in
Uni ve rsity Computing. was named
permanently to that post.
Hancock, 46. has worked in
EMU's University Computing since
1968. He has held his new post on
an acting basis since August 1987.
Prior to that, he se rved in va rious

capacities including acting manager
of technical and ope rations se r 
vices, senior systems programmer,
coordinator of area programming
and programmer/analyst.
Hancock was project leader and
programmer/analyst at Compute r
Methods Corp. for one year. He
se rved three years in the U.S. A r·
my as a communication center
specialist .
Hancock received a Bachelor of
Business Administ ration degree in
business computer syste ms from
EMU in 1977. He also attended the
Compute r Science Institute in Dear
born and San Diego City College
in California.
He was named an Outstanding
Young Man of A merica in 1976.
Hancock belongs to the Associa
tion of Comp uting Machinery, Data
Processing Management Associa
tion, Tri- County Sportsman's Club
and Co mmunity Coaches Club.
At EMU, Hancock belongs to the
University Circle and has served on
the Intercollegiate Athletics and
University Health and Safety com
mittees and the Q uality of Work
Li fe Council.
As manager of operations se r 
vices. Hancock will be responsible
for the installation and efficient
operation of University Co mputing
equipment and facilities and the
daily operation of the data center.
All promotions are effect i ve
i mmediately.
D ue to space limitations, Promo
tions will be continued in next
week's Focus EMU

modeling or mento ring done by
minority fac ulty can be j ust as
va luable-even more so-to
whites."
That's the point of Watts' new job
and EM U's commitment to hiring
more minority faculty over the next
fe w years-to show minority
students that certain fields aren't
closed off to them.
"Young people are st ill being
counseled (in schools) on the basis
or erroneous beliefs like if you're
black, you'd be better off doing
something vocational. or if you're a
woman . you'd be better off taking
classes that don't involve math.''
Watts said. "This i s done without
re gard f or what the proven abilities
of the individuab are. You have to
help them explo re all avenues
without letting the sometime, un
conscious prej udices sway the way
..
you counsel.
Watts believes "it's c ritical to in
c rease the numbers of minorities on
all campuses'" to se rve as role
models. "Whether it's fair to place
that kind of responsibility on new
people or not, it's still a c ritical
i ssue,'" he said . "When I was
growing up in the 1930 s and 40s. it
would have been absurd for me to
think of a career as an oflicer in
the U.S. Navy, but I have a son
who i s and a da ughter who's finish
ed law schoo l. Now. minorities can
d ream of being these things because
they know so meone who is.
. .But. one does not have to be
bent on becoming a role model.'"
he continued. "Just being in the
c lassroo m. demonstrating the abili
ty to teach, relate and interact is
j ust as c ritical as anything else.
The more people have the oppor
tunity to e xperience different kinds
of people in the classroom. the
more they'll realize that there arc
strengths and weaknesses in all
people, but that you have to look at
them individually and not collec
tively on the basi, of ste reotype,."
Watts has been in the classroom

at EM U, teaching social wo rk,
since 1969. As such, he has worked
to help minority students persevere
under racial stereotypes.
Black students often get higher
grades on papers than they deserve,
Watts said . with the "message" be
ing "that's the best you can do."
When that same student winds up
in Watts' classroom and receives a
" C" or " D " on an assignment.
..
Watts becomes the "bad guy.
"It c reates all kinds o f confusion
for then,:· he said . "I have to work
like hell to get the student to see
that what r m doing i s not directed
at him but is to help him develop a
level of proficiency that's commen
surate with what he's supposed to
be bringing out of college."
Watts believes that very fe w of
today's h igh school students.
minority or white, are adequately
prepared to take on the rigors of
college and graduate school, but
overcoming the academic deficts
can be more difficult for mino ri
ties. "Although the problems
minorities are facing in colleges
and uni versities, in terms of
academics. arc the same problems
white students are facing, the issue s
of color and se x tend to c reate ad
ditional burdens f or them," he said .
"I never forget rm black; someone
o r something reminds me every
single day."
If more schoo ls don't address the
special problems minorities face in
higher education. as EM U i s, Watts
believes all of society will pay.
"We're fast becoming an under·
educated nation. and a democracy
requires an intelli gent electorate .'"
he said. "By the year 2000. some
p redict there will be more than 46
million Hbpanics and 44 million
blacks in this country. That means.
if we continue to limit the oppor
tunities for minority groups, we'll
be in a lot of t rouble because the
work force is going to have to be
we ll prepared and minorities are
..
not getting these opport unities.

Lynette Find ley, director of EMU's Martin Luther King Jr. /Cesar
Chavez/Rosa Parks Program and EMU President John W. Porter
thank Ypsilanti businessman Jerome Harvey for his $1,500 dona
tion Feb. 19 to the MLK Jr. Gardens F und.

Area businessman gives
$1,500 to MLK Gardens
Jerome Harvey, president of
A and H Machine and Tool Co.
of Ypsilanti and 1977 EM U
graduate, presented a co rporate
gift of $1,500 Feb. 19 to the
University's D r. Martin Luther
King J r. Gardens Fund .
Harvey 's donation generated
matching funds of $3,000 from
seve ral EM U administrators,
making that day 's total gardens
fund cont ribution $4,500.
" Eastern is my old alma
mater," Harvey said . "I think
the gardens are an i mportant
cause. It will be a living monu
ment to mark the contributions

Martin Luther King Jr. made to
the advancement of minorities.
"I don't think I would be
where I a m today i f Martin
Luther King Jr. had not gone
before me ," he added .
Although elated over today's
gifts, campaign coordinator Dr.
Leslie Bates i s anxious to see
the $71,000 fund arrive. "Pro 
gress is slower than I had
hoped for although I am very
pleased w ith the support receiv
ed so far," Bates said . "If we
could only get a couple more
majo r donors, we could have a
ground breaking ceremony this
spring."
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Regents adopt
code of
Ethics
A Code of Ethics for the Board
of Regents at EMU was adopted by
the board at a special meeting Feb.
23.
The code delineates the in
dividual responsibilities of the
regents and was developed from a
compilation of documents provided
by the Association of Governing
Boards.
The code focuses on the obliga
tions, responsibilities and com
mitments of the regents to the
University.
Among the 23 items listed in the
code are a list of the major respon
sibilities of a governing board, in
cluding appointing, supporting and
evaluating the president, clarifying
the mission, preserving institutional
independence and interpreting the
community to the institution. Also
included is a statement on conflict
of interest and several statements
regarding support for the Universi
ty, its policies and administration.
The code notes that the regents
"acknowledge that trusteeship re
quires a code of behavior not
usually expected of other citizens"
and that they "commit (themselves)
individually and collectively to the
highest possible standards of
conduct."
The code describes service on a
governing board as "perhaps the
most noble of all forms of
volunteerism" and asks each board
member to pledge to help the board
"to be all that it i� capable of
being."
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O p enin g s____ Research _______
New Education Grant Programs Announced
The U.S. Department of Education has announced the following new
grant programs for 1988. Although firm deadlines for the receipt of pro
posals have not yet been established, ED expects to hold competitions in
late spring and early summer.
-Dropout Prevention Demonstrations
-Workplace Literacy
-Vocational Education High Technology Cooperative Demonstrations
-Vocational Education Dropout Prevention Cooperative Demonstration
Grants
-National Adult Education Discretionary Program
-Minority Participation in Graduate Education
-School, College, University Partnerships
-Star Schools
-College Library Technology
Complete descriptions of these programs will be published as deadlines
are established. For further information, contact Cheryl Kozell at 7-3090.
Labor Market Research Projects
The U.S. Department of Labor is soliciting proposals for research
studies in eight separate labor market areas exploring trends, developments
and issues directly related to the Job Training Partnership Act. Research
will be conducted in the following subject areas: (A) Industries, occupa
tions and regions subject to dislocation; (B) The employment situation of
black and Hispanic men; (C) Best practices in l inking JTPA and economic
development; (D) Low-wage jobs and workers: trends and options for
change; (E) The temporary help industry; (F) Business practices for child
care; and (G) Future trends in women's pay; and implications for the year
2000.
For a copy of the RFP, contact Cheryl Kozel! at 7-3090.
Rehabilitation Long-Term Training Grants
This program provides grants to increase the supply of qualified person
nel for employment in public and private agencies involved in the voca
tional and independent living rehabilitation of individuals with physical and
mental disabilities.
For 1988, the U.S. De?artment of Education will fund projects in the
following areas: rehabiliution medicine, prosthetics and orthotics. vocational
evaluation and work adjustment, rehabilitation facility administration,
rehabilitation of the blind, rehabilitation of the deaf, job development and
job placement, physical therapy, occupational therapy, rehabilitation ad
ministration, rehabilitation of the mentally ill, client assistance training
program, rehabilitation workshop and facility personnel, and supported
employment.
Proposals are due April 22, 1988. Contact Cheryl Kozell at 7-3090 for
further information and applications.

To be considered for vacant positions, all Promotional Openings
Application Forms MUST be sent directly to the
Employment/Affirmative Action Office and received no later
than 5 p.m. on the expiration date.
The Employment/Affirmative Action Office announces the following
vacancies. The expiration date for applying for these positions is Wednes
day, March 9. Detailed job descriptions may be reviewed in Room 310
King Hall.
CLERICAL/SECRETARIAL
(Minimum Biweekly Rate)
POSTING # CLASS/GRADE
CSSA88005 - CS-03 - $481.15 - Clerk - Data Entry- Financial Aid
(Computer data entry experience desirable and/or the ability and
willingness to learn.)
CSSA88006 - CS-04 - $534.22 - Secretary II - Admissions (Word
processing experience desirable and/or ability and willingness to
learn.)
CSAA88010 - CS-05 - $603.68 - Senior Secretary - Nursing Educa
tion (CP:r wordprocessing experience desirable and/or ability and
willingness to learn.)
CSEX88001 - CS-05 - $603.68 - Senior Secretary - University Plan
ning (CPT wordprocessing experience desirable and/or ability and
willingness to learn.)
ADMINISTRATIVE/PROFESSIONAL/TECHNICAL
(Minimum Biweekly Rate)
PTAA88002 - PT-07 - $782.67 - $1,148.84 - Supervisor, Academic
Support Programs, Learning Resources and Technologies/Library In
structional Support Center (Duration of grant.)
PTBF88001 - PT-09 - $1,024.72 - $1,619.92 - Manager, University
Stores
FOOD SERVICE/MAINTENANCE
(Hourly Rate)
POSTING# CLASS/GRADE
FMSA88003 - FM-06 - $8.58 - Custodian - Housing (Hill Hall.
Days)
An Affirmative Action/Equal Opportunity Employer

Adviser _____
Academic Advising Center
229 Pierce Hall
Hotline: 7-3344
Advising Students About
Work
There is a paradox between recent
calls for increasing students' in
volvement in their learning, and the
increasing need for students to
work because of limited sources of
financial aid and the soaring costs
of attending college. For most
s1udents, work has become a
necessity. For many academic ad
visers, student employment can be
viewed as a necessary evil. An ad-

viser's concern for excessive out
side employment on the part of
students has traditionally been
limited to trying to fashion an
academic schedule around an im
posing work schedule. Planning
time to be spent inside the class
room has been the primary domain
of the academic adviser.
Many advisers have come to
realize that the variable of student
employment must be figured into
the formula for success in college.
The most common method of con
fronting the issue of excessive stu
dent outside employment is to use
the advising session. Unfortunately,

it is difficult to get students to
focus on their long-term academic
picture rather than immediate finan
cial concerns.
The concept of time management
should introduce and emphasize the
need for realistic planning such as
establishing a weekly commitment
schedule. The importance of figur
ing outside-of-class commitments
should be emphasized a� much as
meeting class attendance obliga
tif'ln�

The concept of developmental ad
vising requires an adviser to take a
holistic view toward the well being
of students. The integration of the
need to be employed with the re
quirements of an academic plan is
a challenge that will become more
imposing for advisers as they help
students become more involved in
their learning while securing the
financial means to stay involved at
all.

Events

Week -------------of the

Tuesday

March 1 · March 7

1

WORKSHOP - The Center for Instructional Computing will hold a faculty workshop on
MAC DRAW, 215 Library, 9 a.m.
MEETING - UAW Local 1975 will meet, Oxford Room. McKenny Union, 12:30 p.m.
WORKSHOP - Career Services will present an interview preparation workshop for non
education majors, 405 Goodison, 3 p.m.
WORKSHOP - Counseling Services will present the second part of its "Couples Com
munication" workshop, 300 Snow Health Center. 3 p.m.
WORKSHOP - Career Services will present a resume preparation workshop for non
education majors, 405 Goodison, 3:30 p m.
MEETING - AFSCME Local 1666 will meet. Reception Room, McKenny Union. 5 p.m.
MEETING - Student Government will meet, Tower Room. McKenny Union. 6 p.m.
RECITAL - Dr. Nelson Amos, associate professor of music, will present a faculty guitar
recital, Alexander Recital Hall, 8 p.m.

Wednesday

2

WORKSHOP - Career Services will present a job search strategies workshop for
technology majors. Call 7- 1005 or 7-0400 to register, 405 Goodison, 10 a.m.
MEETING - Career Services will present a live teleconference titled "Screening in the
Workplace," Guild Hall, McKenny Union, noon
MEETING - UAW Local 1976 will hold an executive meeting. Huron Room, McKenny
Union, noon
MEETING - The Residence Hall Association will meet. Faculty Lounge. McKenny
Union, 4 p.m.

Thursday

3

WORKSHOP - The Center for Instructional Computing will hold a faculty workshop on
MAC WRITE, 215 Library, 9 a.m.
WORKSHOP - Career Services will present a resume preparation workshop for education

majors, 405 Goodison, 10 a.m.
MEETING - The Academic Department Administrators in the College of Arts and
Sciences will meet, Gallery I, McKenny Union, noon
WORKSHOP - The Office of Training and Development will present part one of a
workshop titled "Customer Service: The Enhanced Contact Program," 201 King Hall.
p.m.
WORKSHOP - Career Services will present a career planning workshop, 425 Goodison.
2 p.m.
WORKSHOP - Career Services will present an interview preparation workshop for
education majors, 405 Goodison, 2 p.m.
CONCERT - The EMU Concert Winds, Symphonic Band and Symphony Orchestra will
perform. Pease Auditorium, 8 p.m.

Friday

4

TRACK - The men's indoor track team will host the EMU Last Chance Invitational
Meet, Bowen Field House, 5 p.m.
WRESTLING - The team will host the MAC Championships today and tomorrow, Bowen
Field House, To be announced

Sat�rday

5

BASKETBALL - The women's and men's teams will host Central Michigan University.
Admission, Bowen Field House, 5:45 p.m. and 8 p.m.

Monday

7

WINTER RECESS - Due to the winter recess break. no classes will be held today
through Saturday. March 12. Classes will resume at 8 a. m. Monday. March 14, All cam
pus, all day
MEETING - The professional women's discussion group will meet, Oxford Room.
McKenny Union. 7 a.m.

